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1. List course(s) in which instruction occurred including the number of students involved.

Related instruction occurred in the following courses at Galt High School: Agricultural Eco-
nomics, 62 students; Agricultural Biology, 142 students; Agricultural Leadership 61 students; and Agricul-
tural Soil Chemistry, 118 students. Total: 383 students

2. Why is the issue important now?

Assembly Bill 1066 was signed into law by Governor Jerry Brown in September, 2016 and will
become fully implemented over the course of the next five years (Souza, 2016). The law amends Section
554 of the labor code to give agricultural employees the same standards for overtime compensation as
most other manual laborers. AB 1066 requires overtime compensation for laborers working for a single
employer in excess of § hours in one workday or 40 hours in a week (California Legislative Information,
2016). Beginning in 2019, the law will lower the current ten-hour day threshold for overtime by half an
hour each year until it reaches the standard eight-hour day by 2022. It also would phase in a 40-hour stan-
dard workweek for farmworkers by 2022 (Houtby, 2016). Currently 4 other states give farmworkers some
form of overtime. Observers anticipate that California’s example could create a ripple effect, potentially
increasing the number of states offering overtime to farm laborers (Ross, 2016).

3. What is the nature of the issue?

This issue is divided between parties who prioritize the social justice elements of the law and
those concerned about the effects of its implementation on production and consumption economics. For
example, farm workers are often in favor of the law because they desire additional overtime pay to help
increase their annual wages, thus improving their quality of life (Cortes, 2017). Additionally, economists
have pointed to the fact that agrarian communities struggling with poverty and its associated ills could
benefit from this trickle-down of cash into the pockets of low-income workers (Mendoza, 2016). Howev-
er, growers are most commonly not in favor of the law due to its practical consequences. Additionally,
individuals who have examined the implications of the law on national supply chains are typically op-
posed due to the likely impact on food prices. Since California produces a majority of several different
labor-intensive fruits and vegetables, there will likely be significant impacts on food affordability, poten-
tially leading California growers to be priced out of traditional domestic markets (Sanders, 2016).

4. Who is involved in the issue?

The stakeholders involved in AB 1066 are myriad, though they are primarily agriculturists. Most
agricultural producers are opposed to the law, citing increased operation costs and loss of production ca-
pacity (Agricultural Council of California, 2016). Prior to the passage of the law, several organizations
representing agricultural producers such as the Western Growers Association and California Farm Bureau
lobbied for its failure, arguing that this new law will make California an even more difficult place in
which to do business (Hews, 2016). Additionally, many consumer advocate groups are also fearful of the
implications of a price increase for food, articulating that the most vulnerable consumers may not be able
to purchase local produce should prices rise. Those who support the bill include farmworkers and advo-
cates for both labor and social justice. Farmworkers are in favor due to the potential pay increase for
working long days in a variety of harsh weather conditions and exposure to agricultural chemicals. Advo-
cates for labor and social justice support the law because of the current poverty rate in rural California,
often citing “California values” where consumers will support industries and businesses who pay fair
wages to labor. Finally, legislators have taken a stand on either side of the issue depending on the vocal-
ized concerns of their constituencies as well as special interest groups (Hews, 2016).

5. How can the issue be defined?

This issue can be defined as a conflict between social justice and economic pragmatism. The cor-
relation between rural poverty and agricultural productivity is cited as a reason as to why the law is sup-
ported. A study of 65 rural agricultural communities indicated that while they had a high rate of agricul-
tural productivity, they also had a high rate of poverty as well as an associated increase in unemployment
and welfare demands (Bohn, 2016). While many in favor of the law argue that the increased pay of farm-
workers will lead to an increased circulation of income within agricultural communities, others who op-
pose the law argue that the increase costs of production on the grower’s end will be passed along to the
consumer. The implications of the law are additionally complicated as the threshold for overtime pay
changes at the same time as California’s minimum wage increases (Houtby, 2016).
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6. What is the historical background of the issue?

In 1938, the U.S. Congress passed the Fair Labor Standards Act (FLSA), which established the
minimum wage, record keeping, child labor standards and overtime pay eligibility. However, the FLSA
did not include agricultural workers (United States Department of Labor). The California Labor Code was
also silent on the issue of overtime for agricultural workers until 1941, when the Legislature specifically
exempted agricultural workers from the statutory requirements of overtime similar to the FLSA. In 1966
agricultural workers across the nation became eligible for the minimum wage and record keeping provi-
sions mentioned in the FLSA (Farmworker Justice, 2016). In 1976, agricultural workers in California be-
came eligible for overtime compensation for all hours worked over 10 hours in any workday and for the
first 8 hours on the 7th day of work. Farmworker overtime on par with other industries was originally in-
troduced as AB 2757 in 2016, but the bill failed by a margin of three votes. AB 1066 consequently became
similar, with the language of AB 2757 amended and fabricated into a new bill, and the vote passed for AB
1066 in a 44-32 vote in the Assembly (White, 2016). Politically, the issue lies beyond party lines with
Democrats and Republicans alike taking stances on both sides of the issue.

7. What caused the issue?

California’s State Assembly has a growing number of activists clamoring for change to farmwork-
er rights. Several bills have been proposed in recent years, with the current law originating as AB 2757
and ending as AB 1066. After AB 2757 originally failed during the vote, it was subsequently gutted and
amended into AB 1066, which scarcely passed in the Assembly (Sarquis, 2016). The issue then escalated
when Governor Jerry Brown signed the law into effect, much to the chagrin of many lobbyists insisting
for a veto. Since then, the anticipated consequences of AB 1066 have become an even more heated subject
of debate between political activists and agriculturalists alike.

8. What are the risks?

The current risks are on a scale that cannot be readily articulated, but the primary concerns re-
volve around the economic consequences of the law, as well as the impacts on farmworker wages and
hours. Growers have to be able to pay their workers the overtime pay that will be law or face penalty by
the state government, but many growers have articulated their concern regarding the possibility that they
would not have the money to pay overtime and either cut workers’ hours (Mitric, 2016), shift to mecha-
nization, switch to a less labor-intensive crop, or move out of California (Hearden, 2016). Almost a con-
crete assumption between economists and growers alike is that this law will increase the cost of growing
food in California. One estimate suggests that AB 1066 will add a $1.7 billion to the cost of growing food
(Durden, 2016). Currently, California is one of the world’s top agricultural economies, growing a number
of safe, high-quality labor-intensive crops that cannot be feasibly produced anywhere else in the United
States (Durden, 2016). Not only are California consumers going to see the economic consequences of
overtime, but so will consumers in the rest of the nation and the world.

9. What are the benefits?

Most benefits will likely be experienced by rural Californian communities and farmworkers seek-
ing to improve their quality of life. However, the benefits cannot be readily analyzed and articulated but
are instead theorized. Farmworkers readily accepted the law because they affirm the implied benefits for
themselves as well as for their communities (Munoz). Many farmworkers currently work in counties
where income inequality is the significantly high (Bohn, 2016). Economists agree that increased pay leads
to increased annual earnings, which theoretically can be used to support local businesses and increase their
revenue, generating jobs and further increasing economic growth and investment (Ross, 2016). Another
key argument is the fact that the income gap in California is the nation’s highest (Luhby 2016), and the
lowered overtime threshold could potentially help alleviate income inequality in rural California. With the
expected growth economic activity due to AB 1066, it is also anticipated that the new flow of cash with
farmworkers will stimulate growth in the nation’s gross domestic product (Smith, 2017).

10. Is there strong disagreement on how the issue should be solved?

There is disagreement on whether the law should be amended or totally repealed. However, many
people indicate that they believe if the law were to be repealed, it would come back as another bill with
new language and pass again (Blagg, 2017). Most people agree that the intent behind the law is good,
however parties on either side generally agree that the language is flawed and needs revision. Although
AB 1066 is now California’s law, history has shown that no law is ever set in stone. It is expected with
California’s current democratic majority in the Assembly, that repeal is not a real option and years of data
collection and evidence will be required in order to substantiate action to modify the law (Blagg, 2017).
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DOCUMENTED FORUMS

Organization Presentation Date Location Number
Present

Full Belly Farm 3/14/17 Guinda, CA 33
California Department of Agriculture, Secretary 3/28/17, 2:00pm Sacramento, CA 15
Karen Ross and Executive Staff
Agricultural Issues Center, UC Davis 3/28/17, 5:00pm Davis, CA 9
Lodi District Grape Growers 4/4/17, 11:00am Lodi, CA 12
San Joaquin County Farm Bureau 4/4/17, 1:00pm Lodi, CA 37
California Labor Federation 4/10/17, 2:00pm Sacramento, CA 11
United Farm Workers 4/10/17, 7:00pm Madera, CA 23
Dairy Council of California 4/13/17 Sacramento, CA 13
Sandra Schubert, Attorney at Law 4/17/17 Sacramento, CA 11
California Assembly Member Jim Cooper 4/27/17 Sacramento, CA 18

FULL BELLY FARM

Fresh fruits, vegetables, and animals

PO Box 251 — Guinda, California 95637
Phone: 530-796-2214 - Fax: 530-796-2199
www.fullbellyfarm.com - @full_belly_farm

April 20, 2017
Re: Galt High School Agriculture Issues Presentation
To Whom it May Concem:

We were pleased to welcome to Agriculture Issues team from Galt High School to Full Belly Farm on
March 14, 2017. Full Belly Farm is a 450-acre CCOF certified organic farm nestled in the Capay

Valley in Northem California. Since 1985, our farm has produced a diverse array of fruits, vegetables,

nuts, grains, and animals product, all of which are marketed directly to s in the

and Bay Areas. Our farm is impacted by a wide range of issues, including new legislation brought
forward in Sacramento

The Galt High School FFA Chapter’s Agriculture Issues Team deli tion on
Assembly Bill 1086 — the Farm Worker Overfime Law — to Full Belly Farm owners and staff at our
farm office. Farm founders Dru Rivers, Paul Muller, Judith Redmond. and Andrew Brait were in
attendance, as well as our farm education specialists, Jordan Dlxcn and myseK and several farm
employees. In total, there were 33 people in the p the p and
their advisor.

The Agriculture Issues team shared a thoughtfully developed, thorough, and well rounded
presentation. It was engaging and our farmers were impi with the clear evi of

and time spent leamning all sides of the issue. Following the presentation, our farm team asked
questions and give constructive feedback. Additionally, the students and their advisors spent time
speaking with our farm workers to further deepen their understanding on the farm worker viewpoint.

The Galt High School Agriculture Issues team is destined for success. We wish them the best of luck.

Sincerely,

Y=l Celrere-

Hallie Ochoa

Director of Outreach and Education
Full Belly Farm

Our first forum at Full Belly Farm is where

our team’s technical understanding of this
important agricultural issue grew. Repre-
senting multiple agricultural groups within
the industry, this entity provided honest, re-
alistic feedback that allowed our team to de-
velop as presenters and communicators.
Our identities and perspectives had yet to
fully take shape, and these forums allowed
us to determine the most critical elements of
Assembly Bill 1066 that needed to take cen-
ter stage in our presentation.
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Following our early visit to agri- CALIFORNIA DEPARTMENT OF
cultural groducers),l we took tghe ‘\,S/df\a e heRcurTuRE
time to present and visit with
Secretary of Agriculture Karen
Ross and Executive Staff. Aside
from growth as presenters, we

were able to improve our grasp of

March 30,2017

Subject: Galt High School Agriculture Issues Forum Presentation

legislative processes as well as To Whom it May Concern:
our u nde rStand | ng Of the com- The California Department of Food and Agriculture (CDFA) was created by the California
. . Legislature in 1919 to protect and promote agriculture. Today, CDFA uses a combination of
pleXIty Of the ag reement . In add 1- tradition and innovation “to serve California citizens by promoting and protecting a safe, healthy
tl On, we Ie arned th at d Iffe rent food suPply, and enhanc'ing local' and global. agricultural Frade, through efﬁcieqt inanagement,
innovation and sound science, with a commitment to environmental stewardship” — CDFA
com mod |t|es W| " experience d |f- Mission Statement. As a highly respected agriculture agency, CDFA partners with California
. farmers and ranchers to address critical issues surrounding the agricultural industry in order to
ferent Conseq uences. Slnce AB protect consumers and provide safe, healthy products locally and abroad.
1 066 WI” have an ImpaCt on ag r- The Galt High School Future Farmers of America, Agriculture Issues Team delivered their
cu |tu re across the State Secre_ presentation on the Farm Worker Overtime Law to CDFA staff on March 28 at the Sacramento
. ’ headquarters office. The staff present included: Jenny Lester Moffitt, Deputy Secretary; Kevin
tary ROSS was We” Informed on Masuhara, Deputy Secretary; Natalie Krout, Director of Inspection Services; Kari Morrow,
. . . . . Director of Administrative Services; and Jaydeep Bhatia, Executive Fellow; and me. In total,
the ISsue and Its im pl ICatlonS to there were 15 in attendance, including the presenters and their FFA advisor.

our region’s agricultural economy.

The students chose a challenging topic and did an excellent job. Their presentation was
informative, well thought out, and represented various sides of the issue fairly with supporting
statistics to strengthen their debate. They truly embraced the passion for their character’s roles,
which help carry their message and point of view. Following their presentation, the students
fielded tough questions from the state’s top experts on the issue.

We were all very impressed by their knowledge and poise and commend them for their
involvement with the agriculture program. We look forward to working with them in their future
agriculture careers and wish them the best of luck!

Yours truly,

7(&{,&/1/ /644/

Karen Ross

Secretary
CDFA Executive Office e 1220 N Street, Suite 400 e Sacramento, California 95814 State of California i
Telephone: 916.654.0433 o Fax: 916.654.0403 e www.cdfa.ca.gov Edmund G. Brown Jr., Governor
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UNIVERSITY OF CALIFORNIA, DAVIS

At the UC Davis Agricultural Issues Center, we
were given information regarding the financial
impact this bill will have on the economics of P,

Daniel A Sumner One Shiekds Avenue, Davis, California 95616-8514

California as a state as well as local e, UG A e Coter Gt 530752 1668 il 5075 220
. i e s ot aedas

economies in agricultural communities. In par- Uyt oot
ticular, our team learned about labor eco- March 29,2007
nomics and the determinants and long-term Dane Whis
Agnculture Department

eﬁeCtS Of poverty' 3:1‘23&';‘:12%&" <DWhite@ghsd k12.ca.us>

Dear Mr. White:

' SANTA BARBARA + SANTA CRUZ

Thank you for the presentation by the Galt High School Agriculture students on the effects of Over-time
wage regulations me at the University of California Agricultural Issues Center (AIC) located on the
University of California Davis campus at 5 pm on March 28, 2017.

AIC is a statewide program within UC Agriculture and Natural Resources. We study topics such as
mlemahonal mzx‘kets zgnculmzal policy, the rural economy and farm labor trends among others. We

ions for 1 natural and the in California. The audience for
AIC research and outreach includes decision makers in agriculture and government, scholars and students,
journalists and the general public.

Besides being director of the UC Agnicultural Issues Center I am the Frank Buck Distinguished Professor in
the UC Dawis D of Agricultural and Resource E ics (ARE). In addition to myselleso in
attendance was Hanbin Lee, a UC Davis Ph.D. student her in Agncultural E Including the
presenters and other attendees affiliated with Galt High School, there were a total of 9 at the event.

The studmts presented a thoughtful review of the issues swrounding the new California overtime law and
The

was hrvely, and We have been domg considerable
analysis of potential impacts of the new Izn and these students hit all the most important ponts znd
explamed them clearly. Their was well her and well delr d. Iwas

impressed by the quality of work of the whole Galt High team. Ihope that my comments and 'uggemons
will be helpful. Best of luck in your competition.

Sincerely.
)17,

Daniel A. Sumner

Lodi District Grape Growers Association, Inc.

April 26, 2017

Mr. Dane White
Galt High School Agricuiture Department
Via email: DWhite@ghsd.k12.co.us

Dear Mr. Wnite,

On benalf of the Lodi District Grape Growers Assocation (LOGGA) | would like to thank the Galt FFA Ag lssues tesm
for meeting with cur and th on AB 1086, Overtime. The p
occurred on Tuescay, Apeil 4, 2017 in the conference room of the Lodi Wine and Visitor Center.

The Lodi District Grape Growers Association represents wine grape growers in California Crush District 11, which
includes San Josquin County north of State Highway 4 and Sacrsmento County south of U.S. 50 and east of interstate 3.
Through communication and cooperstion. LDGGA works to serve the political interests of our members on local, state and
federal issues. The opposition of AB 1005 was one of our Association’s priorities in 2016. We met with mustipie members of
the state legisiature regarding this topic botn in the capitol and on our farms.

AB 1066 will have @ grest impact on winegrape growers and agricultursl employees within our district. AB 1066
will force employers to limit employees’ hours and turn towards mechanization when possible. The reduction of hours will
negatively affect our current employees. AB 1066 will aiso impsct farmers who will have to sbsorb sdditionsl procuction
costs. Production costs for grape growers have continued to rise, 85 growers face increased wages, the cost of regulstory
compiiance, increasec input costs and more. As production costs increase, grawers are finding themselves at a competitive
disadventage with other states and countries. Grape growers, iike Other agricultursl producers, are affected by numerous
factors that they cannat control such 25 weather, sezsonality, and a perishable crop. AB 1066 does not recognize the need
for fiexibility.

We commend the Gsit FFA students for selecting @ topic that sddressing an issue thet so greatly impacts
sgricuture in this region NG throughout the state. The students were well versed in their knowiedge on the topic. They
were poised and profeszional throughout the presentation.

The following LDGGA members (in addition to others) were present on April 4*for the presentation. Each of these
incivicuals were actively involved in our effort to oppose AB 1066 last summer. AN are active members of LDGGA in adition
to their affilistions listed below.

At the Lodi District Grape Growers, our team be-
T v came aware of the impacts this law will have on
e production close to home. In addition, we were able
et o to gain insight on how operations in smaller com-
munities work as well as some of the finer points of
ey S the new law, including how it will affect small and
PO Box 2004 Lo, Catomia 35261+ (209) 338-8248+ ol rg large farms differently over time.

Amy Blegg, Exscutive Director, LOGGA

g
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ENEWING
cA{‘.‘éﬁ,ﬂ.‘.’&s CALIFORNIA s
California Labor Federation | AFL-CIO www.californialabor.org
Headquarters: 600 Grand Ave 1127 1th St
Suite £10 Suite 425
Oakiand, CA 94610-3561 Sacramento, CA 95814-3809
510.663.4000 tel 916.444.3676 tel
510.663.4099 fax 916.444.7693 fax

April 28,2017

Subject: Galt High School Future Farmers of America presentation

To Whom It May Concern:

The California Labor Federation is an umbrella organizati ing 1,200 local unions
across the state and 2.1 million workers. We advocate for policies that promote workers' rights,
health and safety and fair treatment on the job.

The Galt High School Future Farmers of America Agricultural Issues Team delivered a

o passed e lgiature and ws sined by he gvemor s yemr The California Labor Federation assisted
Listening to the presentation from the Galt High School team, which included seven students and | n p rOVI d | n g tre me n d O u S | n S | g ht reg ard I n g

their FFA advisor, was Labor Federation Communications Director Steve Smith, Legislative

;\:)\Szfdh:leicrl‘;zi\gﬁi;nrgsg:l:‘r;:ir;\:icaﬁons Specialist Rachel Warino. In total, there were 11 SU pport for the IaW Not On |y dld We Iearn
The presentation was well thought out, balanced and thorough. We were extrzl::ly impressed m O re abo u‘t h OW th e I aW Co u I d pote nti al Iy

wnth the students' presentation skills and their k ledge of this

benefit workers, but we also learned
‘We sincerely the ity to see the ion and offer feedback. The students

clearly have bright futures. We look forward to working with them as their careers progress. about the SOC' al J u Stlce pe rs pect |Ve .

Steve Smith
Communications Director
California Labor Federation

opeiu29/L3 afl-cioibh

i
'
®

. UNITED FARM WORKERS
Farm laborers from United Farm Work- 4505, Madera Ave., e H, + Madera, CA 93637

erS in Madera Wer‘e able to give per_ /s/se Puede-' Telephone: (559) 674-4525 « Fax: (559) 354-0165 = www.ufw.org
sonal testimony on why they support
the law. We were able to hear testimo-

Apnl 28,2017
Re: Galt High School Agriculture Issue Forum Presentation

To whom it may concern:

n|a|S abOUt Worklng In the flelds that Founded in 1962 by Cesar Chavez, the United Farm Workers of America is the nation’s first
support the notion that this law is about oy e ot
fairness and respeCt for human dignity The Galt High School Agriculture Issues team conveyed their presentation on the Farm Worker

Overtime Law to UFW staff on April 10, 2017 at our Madera, CA Regional Office. The staff

present included: Antonio Cortes, Regional Director; Vianey Torres, Internal Organizer, Aquiles

Hemz.ndez External Organizer; and 12 of our farm worker leadershxp In total, there were 23 in
including the p and teacher.

The students chose a topic that is all too familiar to our organization. For 78 years, a Jim Crow-
era law discriminated against farm workers by denying them the same overtime rights that other
workers benefit from. This is the first time in the United States that farm workers will be able to
get the same overtime after 8 hours as other workers here in the United States. The student’s
presentation was excellent and well thought out. Their roles took into consideration everyone’s
point of view and they effectively demonstrated it in their role play. The students received
feedback from the farm workers whom were present and they emphasized on sharing their
experiences, and the discrimination they felt when they weren’t included in this law. The farm
workers also provided more information and day to day living experiences to the student that
was representing the ‘farm worker” in their role play so he can also better understand their
position as farm workers.

Antonio Cortes
UFW Regional Director
acortes@ufw.org
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Apnl 26, 2017
Apnl 23,2017

Re: Galt High School Ag Issues Team Re: Galt High School Agriculture Issues Forum Presentations

To Whom It May Concern:

To Whom it May Concem:
The San Joaquin Farm Bureau Federation (SJFB) was formed in 1914 to protect and promote

Fornearly a century, Dairy Council of California has worked on behalf of California dairy farmers agriculure in San Joaquin County. We are a private not for profit, grass roots membership

in . . hild heir famili Our closely j and regularly comments and meets with elected
and processers to provide free nutrition prog to school and es. Our officials on bills that would impact the agricultural industry. With respect to AB 1066 we met
staff includes registered dietitians as well as education, ¢ ications and ¢ TVice regularly with our local elected officials, organized informative session’s with workers, commented
experts who teach the value of milk in context of a total diet as proven through scientifically and encouraged our membership to submit ¢

grounded information. On April 4% at S8am, members of our staff and Board of Directors listened to the Galt High School
The Galt High S 1 Ag Issues T B ted the topic "AB 1066" to five Dairy C dof Future Fammers of America, Agricultural Issues Team presentation on AB 1066 the Farm Worker

Overtime Law at the Lodi Winegrape C e room in Lodi. Members present

California staﬂ'membe’sonA.pn.lB at the Sacramento office at 1101 National Drive, Suite B. The included; myself, Rachael Fleming SJFB Program Duecmr as well as 28 additional farm bureau
was ded by two registered WO ¢ service experts and a members.

“ ications exg The students chose a challenging and timely topic. Their presentation was informative and well

) . - X . . . . . . thought out. They did an excellem_yob of suppomng du various viewpoints with statistics as well as

The issue of food prices is a familiar one at Dairy Council of California and our position aligns with the passion that this i issue raises. ly, £ their jon the stud seceived

public health rec dations. We were i d with how well the students were able to questions as well as viewpoi from our b Our memhus in attendance were in the

present compelling arguments in favor of and against AB 1066 in a balanced and fact-based way. forefront of our organizations outreach on this topic and thusly experts on not only the bill itself but
the real-world implications.

Dairy Council of California staff members provided the students with some additional tips on

X . . L i . ) We were all greatly impressed with their k and the
adding emotion to their presentation in order bring their arguments to life. Our staff also presentation. We look forward to seeing their future a(ccmphshmmts and advocacy of agricultural.
recommended some recent research studies to provide additional timely data to their Should you have any questions regarding this matter, please do not hesitate to contact me at the San
Ppresentation. Joaquin Farm Bureau office.

Participating in this Ag Issues presentation was an enjoyable experience . Our staff has Sincerely,

tremendous appreciation for the poise and dedication d by the We wish A W
them the best of luck in their competition and look forward to future presentations.

Bruce Blodgett
Healthy regards, Executive Director
Sara Miller O NORTH AD ART ROKD - STOGKTON A - 5215+ (20 89146301 - (08 314433 Fox
At our forum with the Dairy Council, we were At our forum with the San Joaquin Farm
able to receive information regarding food prices Bureau, we acquired information regard-
in California as well as the consequences this will ing the perspectives of growers. We
have on the affordability of fresh produce. As both learned that on a local scale, this law will
organizations place an emphasis on nutrition and have a number of impacts on local agricul-
human health, both organizations were able to tural production. Additionally, we learned
articulate how increases in production costs could about the history of labor law in California
adversely affect the affordability of produce. as it pertains to agriculture.
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At the law office of Sandra Schubert, a policy analyst
and former lobbyist, we were able to hear more about
the legal perspective regarding AB 1066. Ms. Schu-
bert was able to inform us how the rest of the nation
views California food as top of the line and how an
increase in the cost of food may hurt our agricultural
producers. Furthermore, we learned about Califor-
nia’s layered regulations and the procedural difficul-
ties associated with navigating this system.

0.BOX 840 55Bm g CHAIR: PUBLIC EMPLOYEES, RETIREMENT,
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ASSISTANT MAJORITY WHIP GAREER TECHNICAL EDUCATION AND
ASSEMBLYMEMBER, NINTH DISTRICT BUILDING A 215" CENTURY WORKFORGE

GYBERSECURITY
FOSTER CARE
LOCAL EMERGENGY PREPAREDNESS

WINE
YOUTH AND GALIFORNIA'S FUTURE

April 28,2017

Mr. Dane White
GALT HIGH SCHOOL
145 N Lincoln Way
Galt, CA 95632

Dear Mr. White:

Thank you for your team presentation regarding the Assembly Bill 1066, the Phase-
In Overtime for Agricultural Workers Act of 2016.

I am a strong supporter of the FFA program, and value the positive impact it has on
our students and our community. [ was honored to visit with members of your
program and hear your presentation on the impacts both positive and negative of
the implementation of AB 1066, the Farmer Worker Overtime legislation. When this
issue was voted on in the Legislature, there was a great deal of discussion and
debate given the potential impacts on the fiscal viability of our farms, food prices,
our rural communities and the agricultural workforce. [was impressed to hear the
students’ perspective on this issue and give you compliments on the quality
research you conducted to inform your presentation.

Our district, state and nation are better for the youths like you who will invest their
energy into the issues. We need more Americans who will sacrifice their own
comforts to dig in and learn about the policies that affect us all.

Keep up the good work!

Sincerely,

C/LmOm«

JIM COOPER

Saxpra Lvwew Scauserr
Scausear LLC

22 Apnl 2017

Dane White
Agriculture Department
Galt High School
DWhitei@ghsd k12 caus

Dear Mr. White:

Thank you and your team for the presentation by the Galt High School Agriculture students on the effects of
the new AB 1066 law on California agriculture to myself and George Soares at the Kahn, Soares & Conway.
LLP offices on 17 April 2017. I continue to be impressed by the quality and passion of the Galt High School
students.

Ibave spent nearly twenty-five years as a strategist, lezal counsel, senior advisor and manager of California
environmental and natural resource programs at the local, state and federal levels, including as
Lm‘lmr.mn\ of the California Department of Food and Agriculture for the Edmund G. Brown. Jr.
Admmxsmnm Labor issues, including AB 1066, have been a pivotal part of these efforts, both the
ical issues and ies of labor as well as their political and practical effects. The
implications of this issue on agriculture and natural resources in California are undeniable.

Those in attendance included Sandra Lynn Schubert, Attorney at Law and former Undersecretary of the
California Department of Food and Agriculture, and George Soares, Managing Parter, Kahn, Soares &
Conway, LLP. Including the presenters and other attendees affiliated with Galt High School, there were a
total of 11 people at the event.

The students provided an insizhtful and clear review of AB 1066 and its labor, agricultural, consumer and
economic aspects. Not only was the information interesting, but the students comported themsslves with
professionalism. They welcomed and actively sought feedback, striving to improve their presentation. The
presentation, discussion and getting to know the students were enjoyable and educational. I am glad that you
and the students found the comments and suggestions of assistance. Please tell the students "good luck” and
let me know how they fare in the competition. Iam confident that they will excel

Best wishes,
Senapix Lownw Sickabert

Sandra Lyt Schubert
Artorney at Law

800 ] Street, Suite 239 * Sacramento, California 95814 * 9.8648 - zzchuberti@me.com
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At the Capitol office of Assemblyman Jim Cooper, we were able to get significant in-
sight about the political processes that exist behind closed doors. Assemblyman
Cooper indicated he had little constituent outcry over the bill so he instead deferred to
his colleagues, his party as well as his own personal opinion. Our team was given a
new outlook on the law’s promise as well as the ability of legal professionals to weigh
in and affect the implementation of the law.
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